





Letter from our CEO

As iMentor celebrates its 25th anniversary, I am
proud of the accomplishments that our students,
mentors, partners, and staff have achieved together.
We’ve watched excitedly as 42,000+ students

met their mentors for the very first time. We’ve
seen pair relationships grow and flourish. We’ve
cheered at hundreds of high school graduations as
our students walked confidently to receive their
diplomas and head off to college. These moments
of connection are what drives us forward.

At iMentor, mentoring is not just about getting a
student into college - it’s about building strong,
trusting relationships between a mentor and a
student. It’s about a mentor truly hearing the
student, seeing them for who they are, and helping
them create a path to a future they may not have
seen for themselves.

That’s the magic of mentoring.

I am thrilled to showcase the strides iMentor

has made in becoming a premier mentoring
organization that supports students as they attain
their goals. Over the past year, 92% of mentees
were accepted into college and intend to enroll,
which is indicative of iMentor’s commitment to
removing barriers that first-generation students
face in accessing college.

As a result of constantly improving our curriculum
and focusing on career-connected exposures,

81% of mentees say they learned about new
post-secondary pathways through their mentors
or iMentor programming. By opening minds and
unlocking doors to such possibilities, we ensure
that our students can thrive and lead choice-filled
lives.
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The Magic of Mentoring: -
25 Years of Mentoring Moments

As an organization whose student body is

98% people of color, we recognize the power that
having a mentor with a shared identity can have on
young people’s relationships and how they navigate
the world. We are proud of the fact that our mentor
population has grown to 51% people of color to
more accurately reflect the students that we serve
and instill the “see it to be it” mentality that will
take them to unbelievable new heights.

The future holds even more mentoring moments
— first pair meetings, more college graduations,
and more career launchpads. iMentor is building
on the meaningful work we have achieved at the
high school level to boost the impact of higher
education, particularly on first-generation
students.

Reaching 25 years is an incredible milestone -
but we are only getting started. I am inspired for
us to continue this journey together. Whether
you are a mentor, a supporter, or a partner, your
commitment is essential to helping us forge this
exciting new path forward. Thank you for being a
part of iMentor.

Dr. Heather D. Wathington
CEOQO, iMentor



THE NEED

Nationally, the average ratio of students to high
school guidance counselors is 1:450. That is an
average of two hours of support per student per
year. For first-generation college students who
may not have another adult to help them make a
post-secondary plan, two hours is not enough.

This results in an opportunity gap - an inequitable
distribution of resources.

68% of iMentor students
would be the first in their family
to graduate from college
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OUR RESPONSE

Every student deserves a champion to provide
support and coaching towards their goals. At
iMentor, we work to ensure that every student

in our program is paired one-on-one with a
volunteer mentor who can help them access
opportunities and fulfill their highest dreams and
ambitions.

Students who have a mentor are more likely to
graduate from high school and apply to college.

',

. -
A bachelor’s degree increases a
person’s lifetime earnings by 75%

compared to a high school diploma




OUR PROGRAM

We pair high school students with a volunteer mentor
to build a strong, trusting relationship that enables
them to unlock potential and open doors to the future.
College-bound mentees are invited to grow their
relationship with their mentors into college, receiving
proactive outreach and personalized support to help
them persist.

To reach young people everywhere, we also partner
with local nonprofits to implement our mentorship
model in their own communities.

“My mentor always makes sure to stay in
communication with me every week and does her
best to attend the iMentor pair events each month.
Carla checks up on me when she knows I'm having
a hard time with something and does her best to
come up with solutions on how to help me.”

— Avriana, iMentor Chicago
Pomona College
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The Magic of Mentoring: ~
25 Years of Mentoring Moments

' iMentor cities

3,799 pairs served
across all regions and
partner programs in 2022-23

“[My mentor Ekta] is basically why I’'m in college.
She’s like a guardian angel. She motivated me
into taking a further step when I wasn’t even
thinking about college.”

— Jamila, iMentor NYC
Baruch College

“I see our relationship [with mentor Will] growing and becoming stronger
than it was close to three years ago. I see myself mentally maturing into an

adult and him giving me the materials to build my foundation.”

Q iMentor partner programs

— Cameron, iMentor Baltimore
Coppin State University
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Melissa +
Stephanie

Melissa and Stephanie from NYC are one of the
many close-knit mentorships that iMentor has
fostered throughout its 25 years. Melissa met

Stephanie in 2012 as a shy and quiet high school

junior. Even so, it didn’t take long for her to warm up to her mentor. “She was so welcoming
and inviting,” Melissa says. “At one point we stopped talking about the [assignment] and she
started talking about what we can do to help me.”

Melissa knew she had a special mentor when she felt comfortable enough to reach out to
her after their formal iMentor program had ended. In college, Melissa sought advice about
transferring schools and relied on Stephanie’s guidance. Being able to offer that advice
was a memorable moment for Stephanie because it demonstrated the strength of their
relationship. “You hope that you’re building that connection. When you feel that you're
actually able to do that, it feels special,” she says.

As the years went on, Melissa and Stephanie’s relationship evolved from asking for advice

to becoming peers. When Stephanie prepared to take a leave from her position in corporate
social responsibility at EY, she immediately thought of Melissa to fill in on her team. Melissa
felt apprehensive but gained confidence to take the role because of the confidence that
Stephanie had in her. The position allowed her to expand her professional network to
leverage for future roles. “I would have never known that this was a job unless someone was
there to give me that opportunity,” Melissa says.

Melissa reflects on the value that having a mentor like Stephanie has had on her life. It has
been over ten years since their first meeting, and she now feels more equipped to speak up
and be a leader. She is glad she put in the effort to nurture her relationship with Stephanie.

“She’s a role model. She genuinely wants what is best for me,” Melissa
says. “I’'m very blessed that iMentor brought us together.”

6 BUILDING IMPACTFUL RELATIONSHIPS FOR 25 YEARS




42,000+ students

mentored since 1999

Nykia +
Essence

Nykia and Essence are a mentoring pair from
Baltimore who connected in 2021. Nykia always
knew that she wanted to go to college, and she
and her mentor Essence tackled the lengthy (and
sometimes complicated) process together.

A crucial role that Essence played in their mentorship was to be a sounding board. She
would listen to whatever was on Nykia’s mind — whether about school or her personal life -
as a way to build the bond between them and offer advice when needed.

“She gave me a lot of advice of how college might go and how certain
things might not go the way I want,” Nykia says. “I’m glad she’s a
person in my life that I could count on and trust.”

Although Nykia was very proactive throughout the college process, there were still aspects
of college life that she could not research on her own. She relied on Essence to talk through
different factors, such as campus size, tuition costs, and personal experiences in college
before making a decision. Most notably, the duo made a plan on how to cover the costs to
Stevenson University by applying to scholarships and talking to the school and state aid.
Nykia is now enrolled at Stevenson as a business administration major with a full ride!

The trust between Nykia and Essence flourishes as Nykia embarked on her freshman year of
college. They both have high hopes for Nykia as she goes through her college journey.
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Adrian + Demonte

Adrian is a mentor from Chicago. When he was young, he knew that he wanted to attend
college, but college was not the norm in his neighborhood. Living in a single-parent
household, Adrian relied on his mother, friends, family, and high school teachers to
provide extra guidance. He felt blessed to have the support of his mentors to give him the
opportunity to graduate from college and continue to earn a master’s degree.

Adrian pays it forward with his own mentee Demonte, showing him how to embrace
challenges and seek more for himself. “My mentors have been so impactful throughout my
life. This is why I aspire to be a positive role model for someone like me in Chicago,” Adrian
says. “I want to be instrumental to my mentee’s success.”

In addition to being a mentor, Adrian uses his other passions to raise awareness for
iMentor’s mission. He ran the Paris Marathon as part of the iMentor Challenge, an annual
fundraising campaign led by mentors. He exceeded his fundraising goal, thanks to the
support of his community.

“I wanted to leverage a unique opportunity to support a nonprofit organization that I am
passionate about and expand the visibility of
the organization,” he remarks.

“iMentor believes that every
student should have a mentor,
regardless of background or post-
secondary pathway, and I believe
in the organization’s mission

to close the opportunity gap

and support thousands of first-
generation, underrepresented
students like me.”




30,500+ mentors have

volunteered since 1999

Gabby + Ashanty

Gabby describes herself as a person who is driven by relationships and forming connections
with others. Upon hearing about iMentor through her employer Salesforce in New York, she
was sold on the opportunity to work with high school students. Upon meeting her mentee
Ashanty, Gabby took a “come as you are” approach to mentoring - meeting Ashanty where
she was with her post-high school planning and finding out what motivates her.

“[It’s] almost like interviewing her
about different things in her life, and
then watching the glow on her face

— people have never asked her these
questions,” Gabby explains. “You
watch the confidence illuminate in
her eyes. I get to be that person she
tells certain aspirations to.”

For Gabby, mentorship is a fundamental resource

that everyone should have access to, especially young people who are transitioning into
adulthood. A mentor is more than someone who shares advice about what direction a
person should take. “Mentorship means the ability to trust and confide in someone who
not only is a role model, but who has your best interest [in mind],” she says. “Coaching you,
challenging you, and when times are tough, reminding you of who you are and what you’re
made of”

Gabby’s relationship with Ashanty has given her insight into the kind of impact she can have
on a person’s life. She looks forward to their journey into Ashanty’s senior year and seeing
her mentee grow. “Sometimes I find that T walk away from our conversations being so much
more similar than we are different,” Gabby reflects. “Watching her feel proud of herself and
excited for herself - it is a very rewarding feeling.”
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Our Partners

PwC CHARITABLE FOUNDATION, INC. L

In 2023, the PwC Charitable Foundation, Inc. awarded a $2M grant to iMentor to
help implement innovative new curriculum on career exploration and social capital Charitable
skill-building. This grant enables iMentor to expand our impact by developing Foundation 2
students’ proficiency in career development and helping to build their professional

and networking skills during high school with the goal of increasing social mobility.

“The Foundation is thrilled to support iMentor’s work. iMentor has an established track record of
increasing social mobility and preparing students for success in their post-secondary plans and empowering
high school students on their career pathways. This work aligns with the PwC Charitable Foundation’s
commitment to closing opportunity gaps, including through the Access Your Potential program — PwC’s
$125 million investment to support 25,000 Black and Latino/Hispanic college students by FY26,” says
Michael Sutphin, President of the Foundation. “It’s especially rewarding to know that our grant funds are
complemented by the engagement of 150+ PwC partners and employees who actively serve as program
mentors, including PwC partners Dean Ahmad and Alicia Hidalgo who currently serve on Regional iMentor
Advisory Boards in New York and Chicago, respectively. We look forward to working together to make a
lasting impact in our communities.”

With the work funded by this grant, iMentor reinforces its commitment to diversity, equity, and inclusion
efforts by training mentors to provide effective support to students through an equity lens. The PwC
Charitable Foundation and iMentor aim to generate valuable insights and scalable practices, helping to
create more opportunities that can benefit the broader community.

BLOOMBERG LP Bloomberg

Bloomberg LP has partnered with iMentor since 2009, and since then has enlisted

over 240 employees as volunteer mentors for high schoolers. Several employees

also serve in leadership positions on iMentor’s advisory board and act as ambassadors dedicated to sharing
their experiences to encourage others to volunteer as well.

Bloomberg LP is a leading sponsor of iMentor’s Mentor Education program, which launched in 2020; the
program provides anti-racism training so that the mentor community is equipped to support mentees with
sensitivity and a social justice lens.

“Mentoring is a powerful way to make a difference in a young person’s life by building valuable
relationships and opening doors,” said Nancy Cutler, Bloomberg’s Head of Corporate Philanthropy for

the US, Canada and Latin America. “Since 2009, Bloomberg and iMentor have shared a common goal of
strengthening communities and expanding opportunities for success through service. Bloomberg has been
proud to host career workshops and serve as founding partner for iMentor’s national mentor training to
combat racism in addition to our employees providing nearly 10,000 mentor hours to support the next
generation of great leaders.”
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Our Impact

COLLEGE & CAREER PLANNING

Mentors and mentees dedicate significant time to making post-
secondary plans, including researching colleges, attending events
on campus, and visiting workplaces to learn about career options.

LONG-TERM OUTCOMES

iMentor’s outcomes in college persistence and graduation
demonstrate our impact on supporting students to earn a
degree, achieve economic mobility, and lead choice-filled lives.

STRENGTH OF RELATIONSHIPS

Mentorships have the power to transform lives.
Our pairs build relationships by listening, coaching,
and exploring options for the future.
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Our Leaders

Board of Directors

MARK BEZOS
HIGHPOST CAPITAL

RICHARD BUERY, JR.
ROBIN HOOD FOUNDATION

ALEX EHRLICH
PERCAPITA GROUP

LAWRENCE GRIFF
GRANT THORNTON LLP

JOHN A. GRIFFIN
BLUE RIDGE CAPITAL

KIMBERLEY HATCHETT
MORGAN STANLEY

JOSH HILL
PAUL, WEISS, RIFKIND, WHARTON, & GARRISON LLP

ROBERT IVRY
FORMER MDRC EXECUTIVE AND NON-PROFIT CONSULTANT

MADIFING KABA
BROADWVALK

MATTHEW KLEIN
ROBIN HOOD FOUNDATION

KAREN PAVLIN
SERVICENOW

DAVID SALTZMAN
ATRIA INSTITUTE
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Executive Leadership Team

MICHELLE DIAZ
CHIEF TALENT & EQUITY OFFICER

JEANETTE DUFFY
CHIEF IMPACT OFFICER

MAISHA LEEK
CHIEF OPERATING OFFICER

NINA LONGINO
EXECUTIVE DIRECTOR, CHICAGO

SCOTT MILLSTEIN
EXECUTIVE DIRECTOR, NYC

BRENAN SMITH-EVANS
CHIEF OF STAFF

DR. HEATHER D. WATHINGTON
CHIEF EXECUTIVE OFFICER

SAMUEL WILDER
VICE PRESIDENT OF FINANCE & ADMINISTRATION

SIDNEY WILSON
EXECUTIVE DIRECTOR, BALTIMORE




Regional Advisory Boards

DEAN AHMAD
PwWC

ANITA BAFNA
EY

RICH BELLO

AROOTAH | BLUE RIDGE CAPITAL

SAHRA DALFEN

FORMER PARTNER, REED SMITH LLP

JOYEE DEB
NYU

BETH HOERLE
MUFG

NATASHA HOLIDAY
RBC CAPITAL MARKETS

JEROME JOSEPH
SALESFORCE

DEBORAH AVALOS
NORTHWWESTERN MEDICINE

JULIA BRISTOW BRIGGS
SMART TO THE TOP™

ABHINAV GUPTA
TRANSUNION

ALICIA HIDALGO
PwC

OLADOYIN OLADERU
GOOGLE

SHERRICE DAVIS
M&T BANK

AUDREY JOHNSON
STATE OF MARYLAND

KAREN KING-SHERIDAN
BALTIMORE CITY COMMUNITY
COLLEGE

ANNE LAND
MORGAN STANLEY

YOHAN KIM

The Magic of Mentoring:

25 Years of Mentoring Moments

o New York City

CHRISTOPHER MCKELVY
K. VENTURES

GORDON MCKEMIE
BLACKSTONE

RUSIK MUNDHE
AMAZON WEB SERVICES (AWS)

SUSAN REID
MORGAN STANLEY

LISA SHALETT
MORGAN STANLEY WEALTH
MANAGEMENT

ERIK SIEGEL
MOORE CAPITAL MANAGEMENT

DR. LA TORO YATES, PH.D.
CUNY HOSTOS COMMUNITY COLLEGE

AMIT PUNWANI -
i Chicago

SEAN RAMSEY
GRAINGER

HARRIET SEITLER
COURSE HERO

AMY E. SZOSTAK
NORTHERN TRUST

BRITT TRUKENBROD
WILLIAM BLAIR & CO.

AUSTIN MERRITT
VICE PRESIDENT COMMUNITY
DEVELOPMENT OFFICER

KENDRA PARLOCK
NPOWER

STEPHANIE RAWLINGS-BLAKE
SRB & ASSOCIATES

STACEY ULLRICH
BGE
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Our Supporters

$1,000,000+

BALLMER GROUP* JOHN AND AMY GRIFFIN* SKYLINE FOUNDATION
BEZOS FAMILY FOUNDATION* MORGAN STANLEY FOUNDATION* ZELL FAMILY FOUNDATION*
CITI FOUNDATION* PWC CHARITABLE FOUNDATION, INC.*

$500,000 - $999,999

ANONYMOUS ECMC FOUNDATION* NBA FOUNDATION*
MARK AND LIZA BEZOS* BIANCA AND NOAM GOTTESMAN ARTHUR ROCK AND TONI REMBE
BLOOMBERG LP* THE MORIAH FUND*

$100,000 - $499,999

ALPHASIGHTS ERNST & YOUNG LP GAURAV AND SONIA KAPADIA
ALTMAN FOUNDATION* FINNEGAN FAMILY FOUNDATION* JOHN AND JOELLA LYKOURETZOS*

A BETTER CHICAGO AND MCCORMICK HARRY & JEANETTE WEINBERG RBC CAPITAL MARKETS*
FOUNDATION FOUNDATION* ROBERTSON FOUNDATION

BOOTH FERRIS FOUNDATION HUNTER FAMILY FOUNDATION ROBIN HOOD FOUNDATION
T et e
ALEXANDER AND CHERYL EHRLICH* FOUNDATION

WILLIAM BLAIR & COMPANY LLC

$50,000 - $99,999

ANONYMOUS CROWN FAMILY PHILANTHROPIES

BARCLAYS CAPITAL GRAY FOUNDATION

RICHARD BELLO JP MORGAN CHASE ‘

BLOOMBERG PHILANTHROPIES MUFG ' '
CAPITAL ONE SCHULTZ FAMILY FOUNDATION

ANNIE E. CASEY ERIK AND GABRIELLA SIEGEL

CME GROUP FOUNDATION*

*MULTI-YEAR GIFT
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Thank you to our generous supporters for helping us

champion students on their journeys to achieve their dreams.

$25,000 - $49,999

CLAYTON BAKER TRUST
SAHRA DALFEN

JOYEE DEB

DEUTSCHE BANK

STANLEY AND FIONA
DRUCKENMILLER

DAVID EINHORN
FACTSET

FIRST EAGLE INVESTMENT
MANAGEMENT

RICH GERSON AND ASHLEY
STETTS

GOLDMAN SACHS

DAVID AND SLOAN
GREENSPAN

LAWRENCE AND CHRISTINE
GRIFF*

KIMBERLEY HATCHETT AND
TRACY MAITLAND*

IBISWORLD, INC.
IPSOS

KINGDOM CHARITABLE
TRUST

ATTE LAHTIRANTA

$10,000 - $24,999

AEGON TRANSAMERICA
ALPHASHARK TRADING

JONATHAN AND MICHELLE
AUERBACH

ANITA BAFNA

CHARLEYS KIDS
FOUNDATION

CHICAGO WHITE SOX
COMMUNITY FUND

COMPTIA
GLENN AND EVA DUBIN

FORDHAM STREET
FOUNDATION

FULL CIRCLE FOUNDATION
ABBY HANSON

ALICIA HIDALGO

HSBC

IMC FINANCIAL MARKETS

$2,500 - $9,999

AMY SZOSTAK
ANONYMOUS

DIANA ARZOOMANIAN
DEAN AND ANNA BACKER
HENRIETTA BAXTER

JULIA BRISTOW BRIGGS
STEVE BRUCE

FRANK BYRD

KAREN AND ALVIN CHOPRA
CIGNA

ROMY AND DAVID
COQUILLETTE

SEAN AND MALIA
CORRIGAN

DAVID DORAN
GRIFF FAIRBAIRN

NANCY AND ALAN
FELDMAN

GOOGLE
JON GRAY

JOSH HILL AND MELISSA
MURRAY

NATASHA AND AARON
HOLIDAY

HONEY BUTTER FRIED
CHICKEN

THE MARGARET AND
DANIEL LOEB FOUNDATION

GORDON MCKEMIE

IAN AND SONNET
MCKINNON

MELISSA AND MATTHEW
MCQUEEN

RUSIK MUNDHE
NORTHERN TRUST
OMNICOM MEDIA GROUP

PZENA INVESTMENT
MANAGEMENT

JOHN AND KIM KIRTLEY

JAMES KOCHALKA AND
BONNIE LIEDMAN

KPMG

MACKAY SHIELDS

TONY AND SHELLY MALKIN
MIZUHO FINANCIAL GROUP
NEUBERGER BERMAN
NORTHWESTERN MEDICINE

SHERYL JACOBSON
FORD KERR

MATTHEW AND ALYSSA
KLEIN*

HAEMI LIM
FLYNN MCROBERTS

THE OLIVE TREE
FOUNDATION

PJT PARTNERS
NICK PRIOLA
SEAN RAMSEY
SHERMAN REID
JESSICA ROSNER

CURTIS AND CAROLYN
SCHENKER

LISA SHALETT AND RHONDA
KAUFMAN

REED SMITH

UBS INVESTMENT BANK
ULTA BEAUTY

WW. GRAINGER, INC.

TIGER AND CAROLINE
WILLIAMS

THE OSA FOUNDATION
SHAWN PATTISON

PATRICIA AND JOEL
ROMINES

SALESFORCE
ANEESH SARIPALLI
BRITT TRUKENBROD
VENABLE LLP

DAVID SALTZMAN AND
ELIZABETH DOYLE*

CORILYN SHROPSHIRE AND
KAI MEDVILLE

SALAM TURKI

THOMAS WILSON
FOUNDATION

TRADEWEB

TRIMBLE FAMILY
FOUNDATION

ZYNGA
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Our Financials

PUBLIC SUPPORT & REVENUE (2023)

FOUNDATION

CORPORATE

BOARD

INDIVIDUAL

GOVERNMENT

STRATEGIC CAPITAL REVENUE & UTILIZATION
OTHER INCOME

SCHOOL, DISTRICT, & PARTNER FEES

TOTAL PUBLIC SUPPORT & REVENUE

EXPENSES (2023)

PROGRAM
NON-PROGRAM

TOTAL EXPENSES

iMentor is committed to supporting pairs as they build strong, trusting
relationships and create special mentoring moments. Our work is made
possible by our dedicated community who champions our mission.
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$5,046,147
$4,410,135
$2,799,437
$2,379,266
$25,000
$5,851,924
$63,014
$1,697,226

$22,272,149

$16,988,732
$5,283,417

$22,272,149
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